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JOHANNES GONANI 

 

It is the right of all humans from all walks of life to tell the 

story of their life from their own perspective least someone 

else paints a distorted picture of that story. If culture is not 

static then surely the presence of any minority culture       

contributes to the dominant culture’s bigger picture.   

The hope in establishing VORM is for minority cultures to tell 

their own stories about their livelihood. There is a               

philosophical perspective which was born in Southern Africa 

called Hunhuism or Ubuntuism which implies that no matter 

how diverse our ethnic backgrounds are, we are bound by 

our common humanity. The Southern African indigenous   

cultural world view is built on the foundation of hunhuism / 

ubuntuism (beingness) Mpofu (1994). The underlying concept 

of Hunhuism is social connectedness. It is through this un-

written social contract that every ethnic group (s) no matter 

how minor should be empowered to tell their own stories. 

It is the hope of PACHEDU that diverse minority cultures in 

the West of Scotland will utilise this opportunity. 

 

EDITORIAL NOTE 



NEWS — LOCAL 

Campaign Supporters Paint the Town Red 

Renfrewshire’s men donned high heels and walked the length 
of Paisley High Street to support the ‘Walk a Mile in Her 
Shoes’ campaign. 

The High Street was awash with red as supporters of the 
campaign, men and women alike, marched to end sexualised 
violence against women. 

Supporters signed a pledge to continue to talk about the    
issue and work together to change attitudes within society. 
There was also a poetry reading which engaged the audience 
with a unique, thought provoking take on the issue. 

The distinctive approach to the event aims to raise not only a 
smile but also awareness of sexual violence and encourage 
discussion over a subject which is often seen as taboo within 
society. 

Men were encouraged to wear high heels to symbolise facing 
the experiences that women must tackle in modern culture. 

One in three women worldwide report that they have         
experienced some form of physical or sexual violence. The 
campaign aims to create a stronger and safer society where 
this will not continue. 

Renfrewshire’s Provost 
Anne Hall took part in the 
march and gave a speech 
about the importance of the 
occasion: “The march will 
raise awareness that sexual-
ised violence against women 
is unacceptable in any soci-
ety and we will not tolerate it 
in Renfrewshire. 

 “While the sight of men in high heels may be unusual, it is an 
extremely visual way of raising awareness and we need to 
make people understand the severity of the subject matter. 

“We must all work to eliminate the risk of violence being a 
part of any relationship and events such as this help bring the 
issue to the forefront of people’s thoughts.” 



BUSINESS AND ENTERPRISE 

Paisley FM Coming Your Way 

By Javed Sattar 

One great Paisley day... the story of Q96 
was about to lose its name to the multi-
conglomerate power of commercialism and 
from the many name changes it has         
endured, such as 96.3 Rock Radio to Real   
Radio XS and eventually leading to XF   
Scotland when the station sadly ceased transmission on 6.20pm on 

Sunday 13
th
 September 2015. 

Ofcom has advertised the licence but 
with considerable fees and have split 
this into 2 categories B (Glasgow) and 
C (Paisley) which begs the question is 
there a need for another radio station. 
So who is ‘Paisley FM’, well the name 
says more than what it actually is.    

Initially setup to be a Community Radio station applying for the   
latest round of Community Radio Licences February 2012; it sadly 
was not successful this time around. However everyone you speak 
to, from MSP’s to community groups to individuals all would like 
Paisley FM to succeed. 
The group still has this passion and belief in keeping this alive and 
currently the drive to bring on-line leading to fulltime still remains. At 
present it’s trying to secure premises and ongoing discussions with 
local groups continue. However it feels confident this can be 
achieved and before summer the sounds of Paisley FM can be 
heard, at least on-line. Its essence is to promote “Positive about 
Paisley’ and with the build up to ‘Paisley 2021’, to bring all        
communities in Paisley promote its communities, culture, language, 
heritage, arts, music and social objectives. Paisley FM will promote 
the young, working with schools, colleges and universities, allowing 
the elderly to participate in making content in the digital age.     
Paisley FM will work with everyone to bring down barriers and  
celebrate each other’s successes. 
To get involved as a volunteers, presenter, or offer resources then 
contact info@paisleyfm.co.uk or visit www.paisleyfm.co.uk 
(note; need a website done and App if anyone can provide this talent let us know) 

mailto:info@paisleyfm.co.uk
http://www.paisleyfm.co.uk/


FOLK TALES FROM AFRICA 

The Elephant and the Tortoise  

The Elephant and the tortoise or, Why the Worms are Blind and 

why the Elephant has Small Eyes 

WHEN Ambo was king of Calabar, the elephant was not only a very 

big animal, but he had eyes in proportion to his immense bulk. In 

those days men and animals were friends, and all mixed together 

quite freely. At regular intervals King Ambo used to give a feast, 

and the elephant used to eat more than any one, although the    

hippopotamus used to do his best; however, not being as big as the 

elephant, although he was very fat, he was left a long way behind. 

As the elephant ate so much at these feasts, the tortoise, who was 

small but very cunning, made up his mind to put a stop to the     

elephant eating more than a fair share of the food provided. He 

therefore placed some dry kernels and shrimps, of which the      

elephant was very fond, in his bag, and went to the elephant's 

house to make an afternoon call. 

 

When the tortoise arrived the elephant told him to sit down, so he 

made himself comfortable, and, having shut one eye, took one palm 

kernel and a shrimp out of his bag, and commenced to eat them 

with much relish. 

When the elephant saw the tortoise eating, he said, as he was   

always hungry himself, "You seem to have some good food there; 

what are you eating?" 

The tortoise replied that the food was "sweet 

too much," but was rather painful to him, as he 

was eating one of his own eyeballs; and he 

lifted up his head, showing one eye closed. 

who was nearest, shouted out, "The sun is 

now up, and I am going to market to get some 

yams and fresh leaves for my food." 

The elephant then said, "If the food is so good, 

take out one of my eyes and give me the same 

food."The tortoise, who was waiting for this, 

knowing how greedy the elephant was,  



FOLK TALES FROM AFRICA 

had brought a sharp knife with him for that very purpose, and said 

to the elephant, "I cannot reach your eye, as you are so big."The 

elephant then took the tortoise up in his trunk and lifted him up.  

As soon as he came near the elephant's eye, with one quick scoop 

of the sharp knife he had the elephant's right eye out. 

The elephant trumpeted with pain; but the tortoise gave him some 

of the dried kernels and shrimps, and they so pleased the           

elephant's palate that he soon forgot the pain. 

Very soon the elephant said, That food is so sweet, I must have 

some more but the tortoise told him that before he could have any 

the other eye must come out. To this the elephant agreed; so the 

tortoise quickly got his knife to work, and very soon the elephant's 

left eye was on the ground, thus leaving the elephant quite blind.  

The tortoise then slid down the elephant's trunk on to the ground 

and hid himself. The elephant then began to make a great noise, 

and started pulling trees down and doing much damage, calling out 

for the tortoise but of course he never answered, and the elephant 

could not find him. 

The next morning, when the elephant heard the people passing, he 

asked them what the time was, and the bush buck, who was     

nearest, shouted out, "The sun is now up, and I am going to market 

to get some yams and fresh leaves for my food." 

Then the elephant perceived that the tortoise had deceived him, 

and began to ask all the passers-by to lend him a pair of eyes, as 

he could not see, but every one refused, as they wanted their eyes 

themselves. At last the worm grovelled past, and seeing the big 

elephant, greeted him in his humble way. He was much surprised 

when the king of the forest returned his salutation, and very much 

flattered also. 

The elephant said, " Look here, worm, I have mislaid my eyes. Will 

you lend me yours for a few days? I will return them next           

market-day." 



WOMEN’S ISSUES 

BY LEIGH SHEREKETE 
 
Minority Ethnic  Groups 
 
Minority is the term used to refer to a group 
within a community which has  different national 
or cultural traditions from the main population. 

These differences are based on human characteristics such as  
ethnicity, race, religion, gender, sexual orientation and wealth. This 
group holds less or fewer positions of social power   and as a result 
due to the socially challenging world we live in, individuals are 
forced to opt into shunning their culture for the social norms of the 
dominant culture. Blacks, Asians, Muslims and other minorities are 
pressured into following the ways of the west as people who have 
left their countries to come and live in the UK. They are then faced 
with the challenge of   having to adapt to norms of the culture in the 
community within which they live. 
 
In these articles the main focus will be on ethnic minority women 
who face the defiance of having to fit in to the community with 

which they live while at the 
same time trying to     
maintain their cultural and 
religious belief. Addressing    
issues such as ethnic    
m i n o r i t y  w o m e n             
integration, having a voice, 
language barrier, domestic 
v i o l e n c e ,  a r r a n g e d       
m a r r i a g e ,  l i m i t e d           
opportunities, religion and 
community cohesion, 
women’s rights and racial 
profiling. 
 
Cultural Integration 
Women from ethnic       
minority groups face many  

 



WOMEN’S ISSUES 

challenges in the UK and may feel culturally suppressed because 
they may not be able to live freely within a community while      
practising their own culture without facing prejudice from members 
of the dominant culture (s). However I would say the integration of 
cultures is a good thing which can be used for good rather than 
bad. It is inevitable that as ethnic minorities migrate to western 
countries, they have to conform to some if not most of the norms of 
that society. An example of the positive influence  of cultural        
integration for minority women who come to the UK and start    
families, the cultural norm here is that both a husband and a wife 
can work and help each other around the house. But in Zimbabwe 
for instance (where I am from), even when both parties work      
culturally the man does not carry out chores around the house even 
more so when he is the sole bread winner. These are the sort of 
norms we have to break away from and fit in to the culture of the 
communities in which we live. 
 
Language Barrier 
Some women from minority communities are living in so much in 
isolation because they are not aware of the services out there to 
support women in their integration process in to the community in 
which they live. We should utilise services such as English lessons 
for effective communication, social clubs where people can meet 
and make friends enjoying the hobbies. Social isolation could lead 
to depression which could lead to drug and alcohol abuse,          
self-harm and domestic violence among many other things. 
 
Social Exclusion 
Studies have shown high unemployment rates from women of    
ethnic minority. Opinions and abuse has been directed at them  
concerning their dress code, which some people feel is not         
appropriate.  An article published about an obstetrician who had to 
remove her Hijab to perform surgery because her scrubs could not 
be altered to accommodate her Hijab, is one example of many   
examples of the sort of challenges women face in society. 



COMMUNITY  ENGAGEMENT  
 

 
 
 
 

WSREC organised a networking event that brought together 
service providers and community champions from the        
Minority Ethnic (ME) community on the 18th of March at   
Paisley town hall. The aim was to engage in a consultative 
dialogue to explore ways of increasing opportunities of    
community engagement. 
 
The Director of Paisley 2021city of culture bid Jean Cameron 
gave an overview of what Paisley 2021 bid is, how it impacts 
on the community at large and how various diverse groups 
can get involved. She highlighted the benefits of the bid 
which include the regeneration of Paisley and the              
surrounding areas.  
Nadeem Hanif from WSREC’s MEETS project spoke about 
the barriers to engagement for ME communities which       
include language and cultural. He also highlighted the       
disproportionate employment statistics for ME communities 
which are apparent in large organisations like Police Scotland 
and explained the efforts such organisations are making to 
correct this imbalance.  
Dilraj Kaur gave a brief account of the meaning and           
importance of civic participation to ME communities and 
Bushra Iqbal put this in to context when she took everyone 
through her journey of 
civic participation and 
the doors that this 
opened for her which 
included an employ-
ment stint with ‘Her 
majesty's inspectorate 
of education’  



COMMUNITY ENGAGEMENT 

and an MBE as a few of her many achievements.  
 
Samuel Yerokun of AACR spoke 
about his individual experiences 
of community engagement and 
the changing dynamics of life   
experiences from Nigeria en route 
London and finally settling in to 
Paisley.  
Dennis McGinnigal a service   
provider from You First Advocacy 
described their services which 
include, “Giving people a voice, 
standing up for their rights, concerns, views and wishes     
ensuring they are listened to as they engage with services.” 
He also spoke about their efforts to engage with diverse  
communities. 
 
They was an opportunity for service providers and ME     
community champions to engage in discussions on how to     
increase community engagement. Both parties used   
prompters for example, service providers would ask        
questions like, (How are our services as an organisation   
relevant to your needs and how can we make them more  

accessible?) On the other hand the ME 
community members could ask       
questions like (What is your organisation 
doing to increase awareness of the 
needs of diverse communities?) The 
other organisations that attended were 
Mcmillan; ROAR; Renfrewshire Council; 
Renfrewshire HSCP; AACR; REEM; 
PACHEDU; RENPA; Police Scotland; 
Faith groups; Renfrewshire Chief Exec’s, 
PDDS, Renfrewshire Access Panel; 
Barnados and UWS. 



SOCIAL COMMENTARY 

A View from the Braes 
 
In this section yours truly shall endeavour to stir discussion 
about issues that affect the fabric of minority people’s lives in 
a satirical way.  
 
So Reggie and Bolle managed to make the X-factor finals, 
what an achievement? When I told my uncle Jojo he seemed         
unperturbed, he argued that it would be akin to being        
surprised that a lioness gives birth to a cub and says singing 
and dancing well is something that black people have been 
doing from the beginning of time. He says what would       
impress him is if R & B (Reggie and Bolle) for short, would 
build a music empire to rival Simon Cowell. He says it is high 
time minority ethnic people are not content with just being 
visible but rather having a stake in the means of production 
and living a lasting financial legacy for generations to come. 
That’s uncle Jojo for you, always living in lala land. 

I am grateful to my neighbour Mrs Ahmed for upgrading my 
knowledge, besides her prowess in making curries, Mrs    
Ahmed seems to know every new policy that government   
implements and I have my suspicions that she in an          
undercover government operative, whatever that means. She 
told me about the modern apprenticeship scheme that all her 
3 young daughters are involved in. My initial understanding of 
apprenticeships was very misguided and she explained to me 
that a person could pursue an apprenticeship up to University 
level. She explained the concept of modern apprenticeship 
which I know even my uncle Jojo who claims to know       
everything did not have a Scooby doo about. 



SOCIAL COMMENTARY 

My uncle Jojo seems to think that everyone who goes to    
University literally reeks of the proverbial Queen’s head (my 
grandmother’s allusion to the pound sterling.) Not according 
to Mrs Khan apparently. Those who take the route of the    
modern apprenticeship are likely to not only earn more but 
also be more marketable career wise. Uncle Jojo was        
disappointed that his myth about graduates had been      
challenged. I promised Mrs Khan that I was going to          
sermonise everything I had learnt about modern                
apprenticeships to all and sundry. 
I met Tindo the other day and he was not a happy bunny at 
all. After graduating with a first class honours degree in Law, 
he still had not obtained a job besides being called to every 
other interview. 
Tindo was adamant that they was a conspiracy against him 
because of his skin colour. Mrs Khan asked for Tindo’s CV 
and after viewing it she swore that her prescription note was 
more detailed than Tindo’s CV. She began to enlighten Tindo 
to the fact that they was more than just a first class degree to 
obtaining a job. 
She explained that local Scottish kids started volunteering 
from an early age and were given awards like Saltire and 
Duke of Edinburgh awards depending on the number of 
hours clocked volunteering. By the time they reached Univer-
sity, these young people would be armed to the teeth with 
work experience and skills. As a result even if they do not get 
a first class degree, they would still be more marketable than 
someone with a first class degree and no other work          
experience or skills. Knowing Tindo volunteering and his 
name would never be found in the same sentence.  
By LAN 



PACHEDU HERITAGE PROJECT 

PURPOSE OF THE PROJECT 
 

“When People ignore their past, the present has little        
substance and the future is clouded in doubt” Yigal Alon.  

‘When books are burnt, humanity will be burnt’  
 

This illustrates how important preserving our Heritage is for 
ourselves and the future generations. So the task of          
preserving and teaching our heritage is our paramount      
objective.  
 
The real record of history is found in the lives of the ordinary 
people who lived it. Collecting and preserving and sharing 
oral histories not only transmits knowledge from one         
generation to the next, it enhances 
our understanding of the past by 
illuminating personal experience.  
 
Let us take those memories that 
are deposited within the minds of 
our elders and put them on a page 
and teach our children, so they can 
find their identity. For those days 
when they lose their faith and their 
identity; their search can begin in 
the past.  
 
Let us not let this project become 
another could have been or         



another project that is counted as a failure. Written and    
spoken word has become cheap, excessive and easy to 
come by in today’s society. So let the young minds be taught 

about their important and defining heritage so 
that they stand firm in what they represent. 
 
BY GODKNOWS TAIRODZA 
 
Heritage can be seen as the door to the future, 
a treasure house of knowledge about the past. 

For the past to be comprehensible and accessible, it requires 
a framework of time. Heritage is the accumulation of past 
achievements and expressions of continuing tradition.     
Heritage encompasses community identity, ethnic and       
cultural traditions.  
The world over, at a national level, there has been a long   
tradition in and awareness of 
the importance of cultural  
heritage. This is in particular 
with the preservation of       
architectural heritage.  
 
THE IMPORTANCE OF  
HERITAGE  
 
Heritage is anything that is 
considered important enough 
to be passed on to future    
generations. Heritage can be 
subdivided into two broad   
divisions: natural and cultural 
heritage.  
Natural Heritage refers to the 
natural aspects such as    
l ands c apes ;  t ha t  a r e          

PACHEDU HERITAGE  PROJECT 



OUR DEBT TO THE PAST, OUR PROMISE TO THE FUTURE 

HERITAGE 

considered important enough to be preserved for the future 
generations. Cultural Heritage refers to the cultural aspects 
like heritage sites, monuments, folklore, traditional activities 
and practices; that are considered vital to be preserved for 
future generations.  
 
Cultural Heritage can be divided into tangible and intangible 
heritage. The tangible includes monuments, shrines etc.    
Intangible heritage refers to those aspects our heritage that 
cannot be touched or seen. These include music, folklore and 
language. 
 
There are four main aspects in understanding the importance 
of cultural heritage sites. These aspects are used to           
determine the policies and management that will be           
implemented at a particular site. It is important to understand 
and determine the significance of a site before embarking on 
a project.  

PACHEDU HERITAGE PROJECT 



 EQUALITY AND DIVERSITY 

Edited by MONIQUE CAMPBELL 
 
For one to understand equality, it 
seems necessary to first understand 
the concept of discrimination which is 
the central ingredient of inequality.  

 
Vandenhole (2005:33) describes discrimination as: 
“any distinction, exclusion, restriction or preference based on a 
number of grounds which has the purpose of nullifying or impairing 
the recognition, enjoyment or exercise on an equal footing, of     
human rights and fundamental freedoms in the political, economic, 

social, cultural or any 
field of public life.” 
 
It could be said that 
every community includ-
ing the West of Scotland 
has a moral obligation to 
nip discrimination in the 
bud, especially in view 

of the increasingly diverse population. In Glasgow alone, disturbing 
hate crime statistics were revealed by Procurator Fiscal Services. 
Between 2014/15, 5,591 hate crime incidences were reported with 
the overwhelming majority being racially motivated and growing      
numbers reported to be motivated by disability. There was also a 
worrying spike in sexually oriented offences. With crime in this area 
being consistent from the previous year, it is clear that hate crime is 
a persistent issue in Scotland. 
 
There is an apparent need for school curriculum to try and address 
this issue from an early age right through to tertiary education.   
Educational institutions are in a unique position to pave way for a 
new culture of tolerating diversity and good community relations. 
There is a need to increase the knowledge of young people on the 
negative influences that all forms of prejudice have on their       
communities. They should be given the tools to tackle prejudice and 
discrimination in their everyday lives. 



COMMUNITY GROUPS 

PACHEDU 
PACHEDU is a new community group/charity that is going to 
be operating in Renfrewshire and the West of Scotland. It will 
compliment the sterling efforts of other minority ethnic led 
groups and continue to work alongside them and other local 
groups, charities and statutory bodies to advance equality of 
opportunity for minority communities.  
 
PACHEDU will concentrate on three projects in the main: 
Voice of Renfrewshire Minorities (VORM). This is a quarterly 
magazine which will attempt to amplify the voice of minority 
communities in Renfrewshire and beyond. The second      
project is a heritage project, see page 14 and the third is 
YOU-COMMS which aims to create a culturally sensitive 
space for minority ethnic youth to engage with art creatively 
and also as a therapy. Visit www.pachedu.org  
 
AACR 
Association of African communities 
in Renfrewshire works to promote 
African culture and identity amongst 
the African communities of Ren-
frewshire through events and cele-
brations. They also work to represent African interests by respond-
ing to consultations and bridging the gap with service providers in 
Renfrewshire. AACR   operates an information/drop-in service, un-
dertakes capacity   building through training, has a third party re-
porting service, training and voice-over interpretation services. 
For more visit www.aacr-renfrewshire.co.uk 

 
PAISLEY FM 
Paisley FM is a community media project aimed at providing 
a media service to the people of Paisley and surrounding  
areas. To get involved as a volunteers, presenter, or offer 
resources then contact info@paisleyfm.co.uk or 
visit www.paisleyfm.co.uk 

http://www.pachedu.org
http://www.aacr-renfrewshire.co.uk
mailto:info@paisleyfm.co.uk
http://www.paisleyfm.co.uk/


COMMUNITY GROUPS 

REEM  
Renfrewshire Effort to Empower Minorities 
works to create awareness and increase   
participation of Ethnic Minorities in the     
community. They provide an information and 
guidance drop-in centre that opens from  
Monday to Friday, they organise community activities that 
bring    people together. They also provide ESOL classes and 
provide guidance on issues surrounding work and careers. 
REEM organises training opportunities and provides        
guidance on apprenticeship and volunteering opportunities 
for the youth. For more information go to http://re-em.org.uk/  
 

Renfrewshire Polish Association 
promotes Polish culture amongst 
other communities through      
holding events and celebrations. 
They bring the Polish community 
together to reduce isolation and 
offer them support, friendship and 
work to promote their welfare. 
RENPA helps to develop skills 

amongst Polish community to enhance employability       
prospects. RENPA works to retain the Polish language and 
culture across the local Polish community. They work towards 
enhancing good community relations for all communities in 
Renfrewshire and respond to consultations. 
For more go to http://renpa.org.uk/  

http://re-em.org.uk/
http://renpa.org.uk/


 

Promoting diversity, tolerance and dignity 
for humanity  

“Uniformity is not nature’s 

way; diversity is nature’s 

way” – Vandana Shifa 


